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MEMORANDUM FoR ADso 
Thru: Office of Gnevral Counsel Speen e. a He 
Prom: SYD lca ee eas 
_ Bubjeots Retirenent Program 
le The office ‘4p tnforned that the eligibittty of eaplayves pid 
from Special Fnis, with the exmeption of temporary p70 appointaents of one 
ee ne ee ee ee ee 
_ There appears to be, panne 
all employees must participate in the 
of option can be 5 
ty Chief, Pnanee Pivision 
necessary, if ; 


Sue eee aa othe 
a ap o 
ipon Pua parttotpetion tt 


ath tis Goren fa very interestad in ! 
2 do not become public charges and a consequent 


- paspons rite yt m coverrments fo avoid this possibility, 2 be 
- Hhave Ab de in the direst off the Governnent to reqere it employees 


‘thaiy own future in thig manner, 


ainne 4 hag not definitely been established that 


2 | However, 
Setoite oot is. ‘Obligatory, presumably this organisation hag the 


ptions: 


ae Retirenent privileges Will be afforded eee only upon 
. their written request. — 


be Compulsory retirement except to those wa vissee who request 
in writing that they be emjepted. 


&, Compulsory retirement except for covert employees. 
a. Cosipulsory retirement for all employees. 
Tt ig the opinion of the undaraigned that option ¢ shoul 8 
adopted by the organisation. as reagong for recommending compulsory 
retirenent are ag follows; a 


& To conform with governmental policy of insuring the future of 
~ petired employecs. 


bs The fant that voluntary retirement would be extremely difficult 
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t handle 0 frm an afninietrative point of view. Sanita oe. 
; om, on & untary basis many employees would tially o 
40 a revere 2 the retirenent progran only to change their 


"Phe reasons for exoluding covert vate are as follows: — 


 Retirenmnt deposits should be reconcilable at all times to the 
' “(SRy ancounts of all regular employees. Since covert euployees 
are not handled in the Payroll Seotion, all covert projects and 
_ preject records involving covert employees would have to be _ 
pobtag into consideration in effecting such reconciliation, — 
Security factors preclude investigation of covert project 
reoords in conjunction with routine audit and accounting proce- 
_ dares. Further, 1t 1s conceivable that an eudit might at sone 
future date be required by outside governmental agencies, such 
fed the General Accounting Offices, of retirerent deposits and. 
elated exployes records, Gbviously, consideration should be 


given at this time to the protection of date on covert eupinyees.. ; 


* Gevert employees for the sont part have not remained in the ew 
_ Ployment, of the Government for lengthy periods of time, Were 
‘thay to ‘ticipate in the retirement program, it would be nes~ 
ately upon severance of their service in Government 
| with the qorekreph: Comoro establishing their 


2 te file 000 


Ge fren pa covert . axgloriee are , excluded fron the hetivemant 
ogra, proper records will be maintained go that at any future 
te gh a thy desire and should the security factors permit, 
ay oan be furnished with. wore, ae popes of service with the 
ne | any covert ol ty, and inte the Govern 
: renent eontributions ‘ehigh Wo normally have ~ 
Ae rently S woeh earvine. tus, the employee 
eagles acy not ee the. Natta, of the Retirement program, but the 
‘ gegurity of the organization gould readily be preserved, 


hcl bite ot Os ee wlio eer ore 
vr of agency po 

Lr respect to the above mentioned alternatives, It is suggested that 
ndatione ag to the program he furnished to the DMrector so 
thet said pasar san. be set- forth. andi ‘the program put into spent, 
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